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Welcome to the Girl Scouts of Northern
lllinois book of adult recognitions. This booklet is
designed to be used as a guide and tool for those
seeking to give recognition to a Girl Scout

volunteer.

Girls and adults in Girl Scouting show
appreciation in many ways. We express gratitude
with a smile, a “thank you,” formally written notes,

certificates, and other awards.

At Girl Scouts of Northern lllinois, we believe
in recognizing those volunteers who have beenrole
models—giving unselfishly of their varied talents

and valuable time, and, therefore, inspiring us all.

Act on your desire to honor these special
volunteers by nominating them for one of this
year’s awards. When volunteers feel recognized,

the girls are better served...

And the girls are the reason

for doing all that we do!

Our Mission

Girl Scouting builds girls of courage,
confidence, and character, who make
the world a better place.




Introduction

Rec® og0 ni 0 tion:
1. Theaction of recognizing
Formal acknowledgement
Special notice or attention
Acknowledgement with a show of appreciation
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Avolunteer is not paid monetarily for her/his services, but finds
rewards in many intangibles. Symbols of achievement for
volunteers are not salary increases, but recognition and growth
on thejob. To hold the interest of a volunteer, or anyone else, the
work must be satisfying. You can help by keeping in mind some of
the factors that contribute toward job satisfaction:

1 Involvement: |dentifying with what is going on and having
an opportunity to participate in decisions affecting the job.

1 Personal Growth: Feeling that even while giving so much, a
person is learning a lot, widening her/his circle of friends,
and expanding her/his interests.

1 Feeling Needed: Being convinced that the slot a person
fillsis important in itself and to the whole picture, and that
others think she/he has a special contribution to make to it.

1 Enjoyment: Of the associations, the successes, and the
experiences. A bed of roses would not be very stimulating,
and no one expects or needs one; however, a person
expects to feel good about the job often enough to make
up for any frustrations.

1 Recognition: Even when a volunteer is already aware that
she/heis doing a good job, it is important to feel that others
think so, too.




Nomination Guidelines

Nomination and Approval
Procedures for Recognitions

1. Anindividual or group familiar with the service performed
(e.g., troop/group leadership, service unit event coordination,
etc.) fills out an application to nominate a volunteer for an
award. Remember that this is for the previous year of Girl
Scout service (October 1, 2010, through September 30,
2011).

1 Applications may be copied out of this book, downloaded
from www.girlscoutsni.org,or picked up at your local Girl
Scout service center.

1 Aseparate application is needed for EACH name
submitted.

1 Nominees must be registered Girl Scouts.

2. Applications should include SPECIFIC information about the
nominee’s unique qualifications for the award based on the
award criteria.

3. Completed application forms must be sent so they are
received no later than 11:59 p.M. on February 15, 2012, by
Rachel Youngblut at RYoungblut@GirlScoutsNl.org or:

Girl Scouts of Northern lllinois
Attention: Rachel Youngblut
5040 Business Route 20 West
Freeport, IL 61032

3. The Service Team (for service unit awards) or Adult
Recognition Committee (for council awards) reviews and
holds in confidence all applications for recognitions. The
Board of Directors has delegated authority to the Service
Team or Volunteer Recognition Committee to use its
judgment as to which recognitions are most appropriate.

4. Per the recommendations of Girl Scouts of the USA
(GSUSA), one person cannot receive the same award more
thanonce.

5. The Service Team or Adult Recognition Committee
approves or denies the nominations, and notifies the
nominating group and the Director of Volunteer Services of
its decision. If the award request is not approved, a letter
explaining the reason for the rejection or a suggestion for a
more suitable recognition will be sent.
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"Sees,, Volunteer of Excellence

GSUSA -, [

The Volunteer of Excellence award recognizes those volunteers
Ad u lt who have contributed outstanding service while partnering
directly with girls in any pathway to implement the Girl Scout
Awa rd s * Leadership Experience through use of the national program
.' portfolio or who have contributed outstanding service in support

- of the council’s mission delivery to girl and adult members.

see®
®

Criteria
1 Thecandidateis an active, registered adult Girl Scout.

1 The candidate has successfully completed a term of service
and all requirements for the position.

1 The candidate has performed beyond expectations for the
position to deliver the Girl Scout Leadership Experience to
girls using the national program portfolio, or

1 The candidate’s performance has been beyond the
expectations of the position and has supported the council’s
mission-delivery goals in one or more of the following
functional areas: Membership Development/Community
Cultivation, Volunteer Relations and Support, Program,
Leadership and Governance, Fund Development, and Council
Support Service (such as IT, Customer Service, or
Merchandising).

1 The candidate actively recognizes, understands, and
practices the values of inclusive behavior.

Nomination

A nomination form is completed and submitted, along with the
supporting documentation needed to indicate how the nominee
meets the criteria. Based on the nominee’s position (council,
regional, or local level), the Service Team or Adult Recognition
Committee reviews the nomination documentation, then ap-
proves or denies it.

Examples of a Candidate’s Accomplishment

1 Avolunteer Program Advisor works over the course of the
year with a teen advisory committee of 30 current Girl Scout
Seniors and Ambassadors who plan and deliver four
performance day camps, using content from the aMuse
Journey, to girls in underserved areas of the council. As a
result, those areas had a combined total of 210 new
Girl Scout Junior girl members and 16 new adult volunteers.
Ninety-two percent of the girls at camp also signed up for
other opportunities during the year.

(Continued on Next Page)




"Sees,, Volunteer of Excellence
G SU S A l. (Continued from Previous Page)

Ad u lt 1 Acollege-student volunteer who was recruited by IT to
help with data entry saw a posting on the council’s
A d * Facebook page encouraging recognition of volunteers on
Wa l" S . Leader’s Day. She saw an opportunity to use the council’s
[

Website to make this type of volunteer recognition
relevant and easy for everyone to do. In coordination with
council staff, she helped launch a recognition page on the
Website that leverages tools like e-cards and online
voting campaigns, highlights real volunteer success
stories, and provides valuable information on ways to
thank all volunteers throughout the year. As aresult,
4,700 personal thank-yous were sent to volunteers last
year by council leadership and staff, volunteers, parents,
and girls. Nominations for council- and GSUSA-earned
awards also rose by 35%, and volunteers reported feeling
‘highly valued’ on satisfaction surveys, 22% more than the
previous year.
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President’s Award

Description

The President’s Award recognizes the efforts of a service-
delivery team or committee whose exemplary service in
support of delivering the Girl Scout Leadership Experience
surpassed team goals and resulted in significant,
measurable impact toward reaching the council’s overall




